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Overview

• Why Beverage Makers?
• The Inspection Process
• OSHA Standards and Potential Hazards
• Compliance Assistance Resources

• Questions



What does OSHA do?

• Develops safety and health standards 

• Conducts inspection and enforcement 
activities

• Produces compliance assistance products



Employer Rights and 
Responsibilities

• Employers must provide workplaces free 
from serious hazards

• Employers must provide training and 
protective equipment to employees

• Employers may develop workplace safety 
rules that exceed OSHA requirements

• Employers must enforce work rules to 
keep employees safe



How Does OSHA come to inspect a 
facility?

• Programmed Inspections 
– National, Regional or Local Emphasis 

Programs

• Unprogrammed Inspections
– Complaints (from employees or their reps)
– Referrals (from other sources)
– Reports of fatalities or accidents



FY 19 NEPs
• Amputations in Manufacturing
• Lead Exposures (GI and Construction)
• Federal Agency Targeting Inspection Program
• Hexavalent Chromium Exposures
• Process Safety Management
• Combustible Dust
• Trenching and Excavation (Updated)
• Primary Metals Industries (Foundries)
• Shipbreaking
• Site Specific Targeting (SST) 2016

– https://www.osha.gov/dep/neps/nep-programs.html

https://www.osha.gov/dep/neps/nep-programs.html
https://www.osha.gov/dep/neps/nep-programs.html


FY 19 Regional and Local Eps
(Region VIII)

• Regional Emphasis Programs
– Fall Hazards in Construction
– Roadway Work Zone Activities
– Oil and Gas Industry
– Grain Handling Facilities
– Workplace Violence in Residential Intellectual and 

Developmental Disability Facilities

• Local Emphasis Programs
– Hazards in Automotive Services (Billings/Bismarck/Englewood)
– Asbestos Abatement (Englewood)
– Scrap & Recycling (Englewood)
– Wood Manufacturing and Processing (Billings)
– Aircraft Support and Maintenance Facilities (Englewood)
– Beverage Manufacturing (Englewood)



Who will be covered by the program?
• NAICS codes:

– 312111 (Soft Drink Mfg)
– 312112 (Bottled Water Mfg)
– 312113 (Ice Mfg)
– 312120 (Breweries)
– 312130 (Wineries)
– 312140 (Distilleries) 

• Emphasis Programs can be found at: 
https://www.osha.gov/dep/leps/leps.html

https://www.osha.gov/dep/leps/leps.html


Why Beverage Makers?

• Bureau of Labor Statistics (BLS) data reported 
injury and illness rates higher than national 
averages
– Most injury and illness rates around double nat’l avg
– Musculoskeletal Disorders three times nat’l average.
– Hearing Loss Cases FIVE TIMES nat’l average



Why Beverage Makers?

• In past 4 years, 22 OSHA inspections in 
CO, 29 citations issued

• Most common citations:
– Respiratory Protection
– Hazard Communication
– Control of Hazardous Energy (Lockout/Tag-out)
– Medical Services and First Aid
– Personal Protective Equipment



Why Beverage Makers?
• When inspections are focused on high-risk 

industries, injury/illness rates improve for next 3 yrs

• Rapid growth industry, 40% increase in workers 
employed in beverage manufacturing industry in CO 
(2011-2016)

• High injury/illness rates in beverage manufacturing 
indicate potential area of improvement

• Improving safety means better productivity, lower 
insurance costs, and happier employees



The Inspection Process

• No-notice
– Inspectors need access to site in timely manner

– Representatives can be appointed to act in owner’s 
stead if owner is not immediately available

– Inspector will present credentials and request entry



The Inspection Process

– Opening conference
• Discuss purpose and scope of inspection, inform 

employer of rights, and request documents
– Walkthrough/Inspection

• Visual inspection of facility
• Audio/Visual Recording/ Photos
• Sampling (noise, inhalation hazards)
• Measurements
• Employee Interviews (private and confidential)



The Inspection Process

• Closing Conference
– Summarize potential violations observed
– Discuss employer rights/responsibilities
– Discuss citation categories

• Repeat
• Willful
• Serious
• Other than Serious



Tips for a Successful OSHA Inspection

• Know the hazards in your industry
• Know your injury history/trends
• OSHA Top 10
• Written Programs and Training Records
• Prepare your staff to participate
• Understand general employer 

requirements:  
https://www.osha.gov/as/opa/worker/empl
oyer-responsibility.html

https://www.osha.gov/as/opa/worker/employer-responsibility.html


Frequently Cited OSHA 
Standards

https://www.osha.gov/pls/imis/citedstandard.html

https://www.osha.gov/pls/imis/citedstandard.html
https://www.osha.gov/pls/imis/citedstandard.html




Anticipated OSHA Standards

The following list is derived from the 
citations most commonly issued in the 

Beverage Manufacturing Industry.  
Inspectors may note potential violations of 

other standards during the inspection.



Anticipated OSHA Standards
• Powered Industrial Trucks 

(1910.178)
• Control of Hazardous Energy 

(1910.147)
• Ergonomics (OSH Act 1970, 

Section (5)(a)(1))
• Process Safety Management 

(1910.119)
• Hazardous Noise (1910.95)
• Confined Spaces (1910.146)
• Hazardous Chemical Exposure 

(1910.1000, 1910.1200)
• Materials Handling and Storage 

(1910.176)

https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9828
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9804
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9760
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9735
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9797
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9991
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=10099
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9824


Process Safety Management
• You are covered by the Process Safety 

Management standard if:

– 10,000 lbs of flammable gas or liquid 

– Use a Highly Hazardous Chemical in the 
quantity listed in Appendix A

• 10,000 lbs of Anhydrous Ammonia 
– (commonly used in refrigeration systems)



A Confined Space is…
• Large enough for an 

employee to enter 

• Limited or restricted 
means for entry/exit

• Not designed for 
continuous worker 
occupancy
– No ventilation
– No lighting
– Normally holds materials, 

water, grain, etc



What is a Permit-Required 
Confined Space?

• A Confined Space WITH:
• Hazardous or potentially hazardous 

atmosphere;

• Engulfment hazard;

• Physical Hazard;

• Other serious safety or health hazard



Examples of Confined Spaces
• Crawl Spaces
• Pits
• Vaults
• Manholes 
• Storage bins
• Sewers
• Tanks
• Silos
• Attics
• Shafts
• Pipelines



Confined Space Evaluation

Any employer whose employee may 
enter a confined space must conduct 
an evaluation of their site.



Will there be entry?

• No:  Employer must take effective action 
to prevent employees from entering the 
permit space.

• Yes:  Employer must implement a permit 
program or use “alternative procedures”.



Written Permit Space Program
• Prevent unauthorized entry
• Permits for entry
• Develop procedures for safe permit entry
• Provide necessary equipment
• Training of entrant, attendant, supervisor
• Rescue and emergency services
• Employee Participation
• More information:  

https://www.osha.gov/SLTC/confinedspaces/index.html

https://www.osha.gov/SLTC/confinedspaces/index.html


Hazard Communication
• 29 CFR 1910.1200

• Written Hazard Communication Program
• Labeling
• Safety Data Sheets
• Training requirements 

• More information:  
https://www.osha.gov/dsg/hazcom/index.html

https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=10099
https://www.osha.gov/Publications/OSHA3636.pdf
https://www.osha.gov/Publications/OSHA3514.pdf
https://www.osha.gov/dsg/hazcom/index.html


Hazard Communication



Air Contaminants
29 CFR 1910.1000

https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9991
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9992


Electronic Recordkeeping
– Most employers with more than 10 employees in their company must 

keep OSHA 300 injury and illness logs

– Some of the those employers must submit that information 
electronically per the schedule below:

Submission 
year

Establishments with 250 or 
more employees in industries 
covered by the recordkeeping 

rule

Establishments with 
20-249 employees In 

select  industries

Submission 
deadline

2017
CY 2016 300A Form CY 2016 300A Form Dec 1, 2017

2018
CY 2017 300A, 300, 301 Forms CY 2017 300A Form July 1, 2018

2019 and 
beyond

300A, 300, 301 Forms 300A Form March 2



Compliance Assistance 
Resources

• OSHA Consultation 
Office
– Free
– Confidential
– On-site audits
– Training
– Sampling/Monitoring
– Program Review http://csu-

cvmbs.colostate.edu/academics/er
hs/osha/Pages/default.aspx

http://csu-cvmbs.colostate.edu/academics/erhs/osha/Pages/default.aspx


Compliance Assistance 
Resources



Compliance Assistance 
Resources

• Regional Compliance 
Assistance Newsletter

• Send request to 
olaechea.john@dol.gov
to subscribe

mailto:olaechea.john@dol.gov


Interactive Hazard ID Safety Tool
 Helps small businesses 

learn how to identify 
workplace hazards

 Interactive features 
challenge users: 
“Can you spot all the 
hazards?”

 Now updated with 
a new healthcare 
scenario and two new 
visual inspections

osha.gov/hazfinder



Questions?



Disclaimer
• This information has been developed by an OSHA Compliance Assistance 

Specialist and is intended to assist employers, workers, and others as they 
strive to improve workplace health and safety.  While we attempt to 
thoroughly address specific topics, it is not possible to include discussion of 
everything necessary to ensure a healthy and safe working environment in 
a presentation of this nature.  Thus, this information must be understood as 
a tool for addressing workplace hazards, rather than an exhaustive 
statement of an employer’s legal obligations, which are defined by statute, 
regulations, and standards.  Likewise, to the extent that this information 
references practices or procedures that may enhance health or safety, but 
which are not required by a statute, regulation, or standard, it cannot, and 
does not, create additional legal obligations.  Finally, over time, OSHA may 
modify rules and interpretations in light of new technology, information, or 
circumstances; to keep apprised of such developments, or to review 
information on a wide range of occupational safety and health topics, you 
can visit OSHA’s website at www.osha.gov.
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